
COMMITTED TO

Transparent Leadership
CHALLENGE: Cycle of mismanagement and corrupt leadership in City Hall

VISION: Transparent, accountable leadership

OUR APPROACH: Undertake financial audit of every city agency

Sadly, Baltimore has faced mismanagement and corrupt leadership within City Hall for 

decades. Baltimore City residents deserve accountable, e�cient and transparent leadership 

that works at every level.

It’s time to hold elected o�cials accountable and root out the systemic corruption that has 

run rampant in the city for too long. I will create a new position focused on ethics and 

transparency—the city manager/chief ethics o�cer, who will work hand in hand with me to 

create more accountability and transparency at all levels of city government. Together, we 

will oversee the ethics of the city’s employees, budgets and elected o�cials.

In my first 100 days in o�ce, we will undertake a complete forensic financial audit of every 

city agency to see how and where budgets are being spent and how well they are being 

managed. We will root out mismanagement to ensure that each agency is doing its best to 

carry out its duty to serve the needs of the citizens of Baltimore City.


